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REVIEW YOUR ANNUAL STATEMENT

Each September PERSI mails an annual Base Plan
statement to members, which includes their account
balance and an estimated retirement benefit for full
retirement age. The statement also covers disability,
separation, and death benefit information for the
member. (This is not the same as the Choice 401 (k)
Plan statement mailed in late January.)

REVIEW FOR ACCURACY

It is important to review your statement for accuracy.
Start by making sure your name is spelled correctly,
your date of birth is right, and your mailing address is
current. Although PERSI does everything possible to
ensure the data is correct, there may be times when
our records don't match yours.

Next, check your months of credited service. Does it
seem right? What about your average monthly salary?
Too high, too low? If you think something is wrong,
call PERSI. It might be something easy to fix; but if it's
not, PERSI can launch an investigation working with
you and your employer(s) to correct the information.

CHECK YOUR BENEFICIARY(IES)

When your annual statement arrives, make it a point to
check the beneficiary(ies) named to receive the death
benefit should you die. Too often, members forget to
update beneficiaries when there's a been a life event
change such as a divorce, birth, marriage, adoption, or
death. This is a good time to make sure the names still
reflect your wishes. Don't leave survivors wondering
how your ex-husband got your money or why you left
off your new grandson as a beneficiary when all your
other grandchildren are listed.

Make reviewing your annual statement a priority.
Remember, the longer a discrepancy goes on -
especially with data provided by your employer - the
more difficult it will be to get documentation to
support a correction. Errors on your annual statement
can affect your benefit, so don't wait until you apply for
retirement to dispute the data. If you have questions
about your annual statement call the PERSI Member
Services Answer Center toll-free at 1-800-451-8228 or
334-3365 from the Treasure Valley area.

63"2 - AN OVERLOOKED NUMBER IN RETIREMENT PLANNING

You may know age 59%2 means you can tap into most
qualified retirement plans without a tax penalty. At age
62 you can begin drawing early Social Security benefits.
Age 65 means you are Medicare-eligible and can also
draw your PERSI retirement without a benefit reduction.
You should add another age to that list: 63%.

Why should you know about age 63'2? At that age you
can retire and still continue on your employer’s health
insurance plan. Under COBRA (Consolidated Omnibus
Budget Reconciliation Act), workers can continue
insurance coverage under their employer's plan for
18 months after ending employment if they pay the

premiums. At age 632, those additional 18 months will
get you to age 65 when you are eligible for Medicare.

Paying for medical insurance is a concern for
everyone, but especially true if you want to retire
early. Contact your Human Resources department
for more information about COBRAand continuing your
insurance coverage
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STAYING SANE IN A ROLLER COASTER MARKET

Remaining calm in a turbulent economy where Wall
Street gains and losses go up and down daily, can be
stressful. The stock market is hard to track on a good
day, but when the market is like what we've seen
over the past couple of years - where stocks drop
one day then rebound the next - it can be downright
frustrating. But there are some things you can do to
keep your sanity.

1) Game Plan. Having a plan and sticking
with it can reduce the impulse to make
decisions based on the emotions of the
moment. You are less likely to overreact if
you establish a game plan.

the plant

several asset classes, it could be helpful to compare
overall performance of your investments to relevant
benchmarks. If you realize your investments are
performing within the benchmark, you can feel more
confident about your strategy. If your investments
are under-performing, it may be time to evaluate
whether they should be part of your portfolio. But
remember, even a well-diversified portfolio can suffer
losses. Being well-diversified simply means your well-
performing investments offset poor performance by
other investments. Simply put, it balances out.

6) This Too Shall Pass. Historically, the market has
always had its ups and downs. It is cyclical...so if you
missed an opportunity to buy low

2) Keep Some Perspective. Much
like how PERSI invests, your personal
investments should be viewed over a
period of years (5, 10 or even 20 years),
not over a period of days, weeks, or
even months. There will always be
highs and lows, so a gain or loss of 10%
in a few days, may not mean much over
a period of years.

or sell high, that opportunity will
probably come around again.

7) Baby Steps. If you're
considering a compete overhaul
of your portfolio, doing so in
volatile market may not be such
a good idea. Making changes to
your portfolio is best done in
gradual steps. This way, you will
spread your risk over time and

3) Tracking the Market. When the
nightly news is peppered with stories
about the fragile market, it's tempting to follow each
up or down tick of your investments. This just causes
stress; sometimes it's better to distance yourself for
a day or so to gain perspective.

4) What Investment Choices Did You Make and Why?
When the market changes, knowing why you chose a
specific investment can help you evaluate whether it's
still smart to keep it or whether it's time for a change.
If you understand your retirement needs, it will be
easier to decide whether a particular investment still
fits with your goals.

5) It's All Relative. Variances in your portfolio can
be attributed to your asset allocation. Assuming
you have a well-diversified portfolio that includes

over a number of asset classes.

8) Staying the Course. When the market is like a
roller coaster ride, it still pays to stay the course. By
regularly adding to your Choice 401 (k) Plan account or
other accounts designed to help you reach a long-term
goal, experts say it may "soften the emotional impact
of market swings." If you're using dollar-cost averaging
(investing a specific amount regularly regardless of
price fluctuations), you might pick up some bargains
when prices are low.

It's easy to look good during a bull market; but smart
investors are the ones who can weather the inevitable
market ups and downs.

Nothing in this article should be taken as financial or investment advice.



UNDERSTANDING THE RULE OF 80/90

Idaho Statute 59-1356 provides a way for vested
PERSI members to retire early without taking a
benefit reduction as long as they meet certain
service and age* requirements. This is commonly
known as the Rule of 80/90. Although this is not a
new provision, many members find it confusing.

*Minimum retirement age for general members is 55 and age 50 for public
safety officers for an unreduced benefit.

A Simple Formula

The Rule of 80 applies to public safety officers and
the Rule of 90 to general members. The equation
for both is simple: The sum of years of service
plus the member's age has to equal either 80 or
90, depending on the type of membership status
— public safety or general. The rule for members
with mixed service (having accrued service as both
a public safety officer and as a general member), is
somewhere between 80 and 90 and is determined
by a formula in the statute.

Rule of 90 Example

Mary is a general member
with 30 years of service.
She is 60 years old, and
is therefore 5 years away
from service retirement
age. However, she may
retire under the Rule of 90
with an unreduced benefit because she has reached
the Rule of 90.

30 years of service
+ 60 years of age
=90

Rule of 80 Example

Jim is a police officer with
26 years on the force.
He is 54 years old, and
is therefore 6 years from
service retirement age.
However, he may retire with an unreduced benefit
because he has reached the Rule of 80.

26 years of service
+ 54 years of age
= 80

Determining Eligibility Requires Calculations
PERSI converts all numbers to months when doing
the calculation to determine eligibility. That means
the Rule numbers are multiplied by 12, with the Rule
of 80 becoming 960 and the Rule of 90 becoming
1080. Next the number of months of service is added
to the member's age as it would be in months. If
the sum of the months of service plus the age in
months equals or exceeds the Rule months (either
960 or 1080), then the member is eligible to retire
under Rule of 80/90 with an unreduced benefit.

Calculation Example
Danny has exactly 28 years of &;
service as a police officer and he [
is age 50 years and 4 months.

PERSI will determine his service
credit in months: 28 years x 12
months = 336 months.

PERSI will determine his age in

months: 50 years x 12 months + 4 additional months
for a total of 604 months. Danny’'s months of service
will be added to his age in months:

336 months of service
+ 604 months in age
= 940 months

Danny cannot retire with an unreduced benefit
because his months of service and his age do not
equal the required 960 months under Rule of 80. He
is short by 20 months; however, he only has to work
an additional 10 months to become eligible. Why?
Because both his service credit and age increase
each month. So over 10 months, his age increases
by one month and his service credit increases by
one month, allowing him to reach the 20-month
shortage in just 10 months.

Answering Questions

If you have questions about the Rule of 80/90, or you
have mixed service and want to know your Rule, you can
contact the PERSI Member Services Answer Center toll-
free at 1-800-451-8228 or 334-3365 from the Treasure
Valley area.
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public assistance programsa.

= Employers are able to atiract and retain a quality workforce
by offering PERSI benefits as part of a total compensation
package.

) Eﬁc\r"ﬁ:dlﬁzpﬁd out generates $1.29in economic = Both employes and employer contribufions have always
activity in fdaho. been paid on time and “pension contribution holidays™ are
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s
=

If you’ve ever wondered how many members are in PERSI, or how retirement benefits support the Idaho
economy, or even about the policies that guide PERSI, this Fast Facts Flyer will help. It is available for
download from the homepage of the PERSI website at www.persi.idaho.gov.

Other helpful materials are also available on the PERSI website including brochures on death, disability,
divorce and military service, along with various Choice 401(k) Plan brochures.
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